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Goals for today:

• Define Title IX sexual harassment
• Discuss sanctions role of the SMB
• Explore sanctioning considerations
•





Primary considerations for sanctions
Disciplinary sanctions should:
• Be proportionate to the severity of the policy-violating behavior
• Be proportionate to the respondent’s conduct record (if any)
• Have a relationship to the misconduct
• Have a rationale for deviations from past/similar cases

Stop the misconduct, prevent its recurrence, remedy its effects



Possible sanctions
Range and examples are listed in the grievance procedures and J Board 
materials
• Status sanctions
• Durational or non-durational

• Other sanctions
• May also be durational or non-durational, and may be in relationship 

to status sanctions

Our processes are educational in nature –and some sanctions may be more 
or less likely to be perceived as education or punitive



Factors to consider when individualizing sanctions:
• Severity and egregiousness of the behavior
• Cumulative violations
• Prior violations of policy
• Patterns of prior violations
• The Complainant
• The Respondent
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• Includes felony or misdemeanor crimes of 

violence committed by a current or former spouse 
or intimate partner of the victim, by a person with 







The Sanctioning Phase:
• Sanctions are assigned after, and separate from, determinations of policy 

violation
• In Title IX cases, SMB members will consult with the VPSL’s designee on 

sanctions



Demeanor, bias, and trauma
• The responsibility to sanction free from conflict of interest or bias
• Examining implicit bias
• Do not expect students to appear with a particular set of emotions, 

appearances, or ways of interacting during the hearing

• The separation of policy violation and sanctioning



Questions?
Thank you!


